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Abstract

In today's turbulent world, the organization's goals depend on the ability of employees to perform duties and adapt to a changing
environment. Training of human resources with organizational change and the environment can cause to individuals, their
activities effectively and continue to add the efficiency. Therefore, training, ongoing and planned efforts by the management,
staff competency levels and to improve organizational performance.

In this paper, in addition to the training of scientific and practical importance and its necessity, the role of education in
productivity and profitability of organizations are expressing. In the past these would have thought that learning time with work
time and are living apart, and so for them, given the appropriate training before beginning the work was given to the people. The
suspect, and then teaches people to live and work productive and profitable deals and the work and life begins, but there is no
place for education and scientific research in this role and impact of education on productivity and profitability Be evaluated.
Accordingly the definition of functional specifications and process of training was provided, then role models to measure
productivity and profitability and helping to train managers for decision in this regard was the article also mentioned the sum, the
Conclusions and recommendations made for follow-up of the same in the future are presented.
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1. Introduction

Issues within the organization's productivity, increasing economic openness towards foreign trade and economic
competitiveness in world markets and productivity degree of criteria that are very positive and significant impact on
their productivity. Questions raised appear to be subject to administrative barriers, which picks up the process of
productivity growth are the current criteria for the development of manpower productivity, organizations and
societies will be considered, with different criteria that were raised during the twentieth century are considered,
improvement and development policy promoted a culture of productivity, development process, How can it be
achieved?
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The suspect, and then teaches people to live and work Time productive and profitable deals and the work and life
begins, there is no place for education and scientific research. Entrepreneurship has begun to benefit from long and
content in the form of strategies, policies and action programs, special attention has been Encouraging
entrepreneurial university graduates. There is a direct correlation between students. the role training of productivity
and profitability in developing countries is practical. Long been in use since the beginning of the content of
entrepreneurship strategies, policies and action programs, special attention has been Encouraging entrepreneurial
university graduates. In our country during the last thirty years, the quantity theory of university students has
increased, but their quality is not consistent with the needs of the labor market as the cause of the problem of
unemployment as university graduates are no comments. In this regard, a statistical research shows that 70% of the
unemployed lack the necessary skills and expertise are lacking in the spirit of their time with job seekers and
entrepreneurs, many researchers believe that these areas lack the necessary skills and teaching the inappropriateness.
How can be helped to solve this problem?
have presented adds, undoubtedly highly variable in space today, and there approach based management framework,
policies and directives to improve productivity is very important.Since the training or learning mechanism that is
scientific and accurate information on the environment, organizations and Present information in the data sets
processed by the Bonn-based forms of knowledge and development of human knowledge means increasing volume
and variety of information. Under such circumstances, individuals, organizations and societies can adapt to the
conditions of today's complex. Then it can be reached through learning skills to achieve long-term goals (Inelmen,
2011).

2. Strategy, productivity and profitability

Productivity is to maximize use of resources, manpower and scientific measures to reduce costs and to the
satisfaction of employees, managers and consumers. Other definitions, labor productivity, the maximum appropriate
use of force to move toward goals with less time and costs are minimal. According to the National Iranian point of
view of efficiency, productivity, a rational attitude to work and life. It was like a culture that aims for a better life
and higher is more intelligent activity. Productivity is possible to gain maximum benefit from the work force,
ability, aptitude and skills, manpower, land, cars, money.
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2.1. System management and productivity

Management system and good productivity in the industrial organizations, services, marketing and research and
development in their country has a key role, Tries under management of human factors to achieve maximum results
and the factors in order to best develop the organization's goals. Given the important role in the successful
management of organizations, services, marketing and research, science and technology systems management and
productivity of the development and management training in developing countries has acquired a high status
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achieved. Involve the development and advancement of sciences and arts organizations with systems management
and productivity, managers must also have specialized information and knowledge management.

In eliminating the need to train managers and system productivity, industrial engineering in higher education can
play a useful role. The courses for undergraduate and graduate degree in any field of subsets with more depth and is
taught and research Given the urgent needs of the graduate courses in industrial engineering education and research
should be focused on management and productivity systems.

2.2. The importance of manpower training and development to improve productivity

It is currently believed by scholars and experts in science teaching and learning skills required in specialized As an
inevitable necessity of social importance and has a special place in the macro expansion. This is especially important
in the specific form of this problem comes from the people to help educate Will be able to grow with its unlimited
ability to realize their work in the field. In recent years, productivity in the countries discussed and what was
important in scientific circles and in academic and administrative circles to speak of the productivity, and Dramatic
changes in style and way of life and entering the information age and knowledge, development of human societies to
use the new tools of information technology subject areas are made. Perhaps it can be seen as less than human, that
the mass associated with information technology tools are not experienced at least one and perhaps not unique to the
level of literacy in the information age is measured with Myzantvanayy people in the Use of Information
Technology.
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3. Groups

The following table shows that applying scientific and practical training to a higher percentage of productivity and
profitability can be achieved. Years more and more complex and less attention to human skills were changed in this
period was more rapid and versatile due to mass production of small dungeons of the boom fell, the decision was
concentrated and complex social relationships. The possibility of focusing on there are many distance education, the
employment contract. But in the vast network of scientific issues that are interdependent, there are tools evolved by
leaps and bounds and are considered an important part of education. The military was required to take training as
specified in a recipe, and everyone can easily case, the standard training courses and standards of the time it was

created, the training of scientific and based on the theory of scientists began to take shape.
Table 1. productivity and profitability
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Groups Person P-Time(day) Pre-profit Pre- productivity
Agriculture Group 35 316 22.42 32.59
Energy Group 68 708 23.17 38.22
Industry Group 113 425 33.06 33.85

4. Quality System (for productivity and profitability)

This figure, Shows how the high quality of human resources and raw materials in production processes and
developing policies to add the appropriate approach Creativity and innovation and productivity and profitability can
be achieved.
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5. Result

however, The training content of the training managers should pay more attention should have, in many
organizations, the organizational culture change activities Education of managers, but managers should have a
positive attitude to get the desired pattern. Service training is a systematic effort to coordinate the wishes, interests
and needs of the future, in the form of work that people expected. However, in any way that we want to define the
training, the main essence in all organizations and institutions is to increase staff efficiency and compatibility with
the environment and, consequently, increased services.
However, this result can be expressed as follows:
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5-1- Creating job satisfaction and reducing conflict and defiance, and abnormal behavior, and reduced levels of
absenteeism and other costs and accidents.

5-2- Helping to increase individual performance and organizational effectiveness.

5-3- Flourishing his talents, and enhance staff morale and stability in the organization.

5-4- Facilitate the achievement of organizational goals.

5-5- The harmonious way of doing things and to prevent overlapping and duplication of duties and responsibilities
in the organization

5-6- Reduction of public expenditure and improve the quality and quantity of products or services provided by the
organization.

5-7- Reinforce a sense of loyalty and create a sense of flexibility and solidarity to the workers.

5-8- The validity and value of staff and promoting staff through job promotion and security of their future.

5-9- Growth and success in job creation, social, individual, private.

5-10- Reduction in direct and indirect supervision

5-11-Promote economy and efficiency in all countries has become a national priority for economic survival and the
survival and continued ability of countries to optimize the gain in production per unit of output is dependent.
Therefore, these can also be concluded that the application of scientific training can be effective in increasing
productivity and profitability.

6. Suggestion

Finally, The topics covered in the training of scientific and applied research organizations in promoting productivity
and profitability in the third millennium Important and practical suggestions are hereby described as follows:

Needs items of information required to calculate a set of indices, determine the timetable for the calculation of
indices. Effective system for the legal activities of organizations and groups, cultural, sporting, artistic, social and
political context of providing students and their participation in the affairs of their own support system Talented.
Graduates competent, capable, faithful, knowledge, creativity, innovation and entrepreneurship, Production of new
scientific knowledge and theories, Quality education and research. Productivity (efficiency and effectiveness) of the
facilities and resources, including human resources, spaces and other, Chain link with the University of applied
research, development and technology with emphasis on joint research with various devices, Advanced technologies
in all aspects, International standards in quality education and research with international scientific developments.
The teaching responsibilities in any organization can be specified by the guidelines, but usually in large
organizations, the training manager is responsible for formal training programs. In fact, his first of the goals and
strategies should be fully aware of your conditioning and training needs of staff and equipment in accordance with
their instructors, classrooms and other facilities required for training to predict The training is necessary to correct
the monitoring program is complete and any time that was necessary to increase knowledge and skills necessary to
encourage employees and even managers and supervisors not to short.



Morteza khanmohammadiotagsara et al. / Procedia - Social and Behavioral Sciences 47 (2012) 1970 — 1975 1975

References

Azar, Adel; Momeni, M. (2000) Statistics and its Application in Management, Volume II; Tehran, published by the , 102, 22-29.

Centre for the study of living standards (CSLS), (2003), Productivity Growth and Poverty Reduction in Developing Countries, Background, 155,
52-57.

Eillen B. Stewart and et al (2003). Essentials of management human resource. 2nd ed. Australia: Thomas, Nelson. P:202.

Espinos, Monntserrant(1993). Continuing library education needs in Spanish. IFLA ( Barcelona, 22-28 August 1993 ). Available online at:
ifla.queenslibrary.org/IV/ifla59/59dbd.txt.

Fan, S. and Zhang, X., (2001), Production and Productivity Growth in Chinese Agriculture: New National and Regional Measures, Economic
Development and Cultural Change, forthcoming.

Fan, S., Chang-Kang , C., (2005), Road Development, Economic Growth, and Poverty Reduction in China, IFPRI Research Report No. 138.
Washington, D.C.:International Food Policy Research Institute.

Inelmen, E. (2011). Integrating all learning activities around a city study curriculum. Cypriot Journal Of Educational Sciences, 6(1), 37-45.

Paper, Prepared for the (2004 )World Employment Report of the International Labour Organization.



